Analysis on the Reform of China’s Engagement System of College Teachers by 刘雪梅
学校编码：10384                        分类号_______密级 ______ 
学号：X2006280018                     UDC _______
 
 
硕  士  学  位  论  文 
国内普通高校教师聘任制改革探析 
Analysis on the Reform of China’s Engagement System of 
College Teachers 
刘 雪 梅 
指导教师姓名： 张  彤 副教授
专 业 名 称： 高 等 教 育 学
论文提交日期： 20 0 9 年 1 0 月
论文答辩日期： 20 0 9 年 1 2 月
学位授予日期： 20 0 9 年 0 0 月
 
 
答辩委员会主席：           
评    阅    人：           

































另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的














































（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 















































































University has always been regarded as an important carrier of introducing new 
knowledge, cultivating talents, carrying forward civilization and pushing forward 
social progress and development. After the human being entered the era of 
knowledge-based economy, its importance has become increasingly prominent. And 
Universities have become the roll booster and think tank of promoting national soft 
power and international competitiveness. Furthermore, the application of scientific 
research of universities is playing an irreplaceable role in various fields of each 
country. Teachers are the core part of a university and the subject to fulfill the mission 
of the university. In addition, they are the creator of new human resources. In the 
drastically changing world, the competition of higher education between different 
countries is in fact the completion of the quality of the teachers. As a result, the 
research on faculty building become the focus of human resources management in the 
field of higher education. The engagement system of the faculty is the key part in the 
process, it plays a vital role in faculty building project.  
The reform of engagement system of college teachers in some key domestic 
universities has achieved preliminary results. It optimized the allocation of teacher 
resources, promoted rational flow of the teachers, perfected the structure of the ranks 
of teachers and increased the level of discipline. At the same time, many universities 
at the second level have initiated the reform on engagement system of teachers. 
However, the reform witnessed many problems during the application process. On the 
basis of clarifying the definition of “professional title and post”, “engagement system 
of teacher”, the thesis reviews the history of engagement system of college teachers 
and research result on this issue. Focusing on the reform of engagement system of 
college teachers, it elaborates the background of the reform from the perspective of 
social development, strategic management of human resources in universities and the 
internal problem of the faculty and analyzes the problems and obstacles during the 
reform process. Through and comparison with mature engagement system of college 
teachers in development countries and the experience of domestic key universities 
case analysis, the paper put forward some countermeasures and suggestion on the 
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